Nonprofit Leaders Survey
on 2021 Trends
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Curious about the top nonprofit trends
and funding needs for the year ahead?

We asked 200+ nonprofit leaders to share their top priorities in 2021.
We've summarized the key findings below to help nonprofits and
funders across the sector understand the top trends and how best to
support them in the year ahead. Nonprofits shared an optimistic
growth outlook in 2021. They are committed to invest strategically in
innovation, digital and technology initiatives to advance their missions
and adapt programs to answer new needs in their communities.
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Optimistic Growth Outlook

lags behind with 42% hiring and about
half planning to achieve growth with their
current team. Most nonprofits will be in

a better position to hire in late 2021.
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Nonprofit Size
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nonpro employees It has been compounded by a pandemic
that requires shifts and new investments.

In 2021, it will be key to focus on programs
with mission alignment AND profitability.
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Nonprofits are doubling down on innovation,
digital and technology initiatives and will need
funder support for these investments in 2021.
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